Diversity Advisory Committee Meeting Notes
March 5th, 2025
 3:00-4:30 PM
Zoom meeting
https://fullcoll-edu.zoom.us/j/86786549367?pwd=F8yeEF2UszZTP5iAfHYyOalV50S0bo.1

MEMBERS: 

	Student (2)
	Kane Vicuna, Raven Ballard
	Black/African American Faculty and Staff Association (1)
	Andre Strong

	Classified (2)
	Evelyn Lindley; VACANT
	Gay & Lesbian Association of District Employees (1)
	Ariel Gentalen

	Faculty (2)
	Joel Salcedo; VACANT
	Latino Faculty and Staff Association (1)
	Citlally Santana

	Management (2)
	Connie Moreno Yamashiro; Katarina Barela-Perez
	Asian Pacific Islander Desi American FSA (1)
	Annie Liu

	Disability Support Svc. (1)
	Cristina Arellano
	Native American FSA (1)
	 Amber Gonzalez

	Southwest Asian and North African FSA (1)
	Archie Delshad
	
	


CO-CHAIRS- Connie Moreno Yamashiro and Evelyn Lindley

Resource Members in attendance: Daniel Berumen, Flavio Medina-Martin, Cynthia Guardado, Anita Juarez, Travis Mahaffey, Rachel Reyes, and Ericka Adakai.

C. Moreno Yamashiro will facilitate the meeting.

1. Gain approval for February Meeting Notes
a. Notes passed 5 to 1 and 1 abstaining member
2. SEA Timeline: Introduce Equity Plan Timeline Activities
a. E. Adakai shared the timeline for SEA.
i. A copy of the power point will be sent via email to all committee members.
b. Most of the writing will be done in the Spring, but it is not due until Nov. 30, 2025.
c. Metrics include: Successful Enrollment, Transfer-Level Math & English, Persistence to Secondary Term, Completion, and Transfer to 4-year. 
d. We should see a first read in September of 2025
e. Important dates, including a campus forum on April 21, 2025 from 3”00PM – 4:30PM in room 224
3. Work Groups: committee members entered breakout rooms to draft recommendations. 
a. Formal Process for Culturally Relevant Art Protocol  
i. Amber
ii. Ariel 
iii. Andre’ 
iv. Archie 
v. Flavio 
b. Student Support/Wellness Mental Health  
i. Rachel  
ii. Travis 
iii. Cynthia
iv. Katarina  
v. Citlally 
c. Accessibility/ADA Concerns 
i. Raven 
ii. Cristina 
iii. Kane 
iv. Joel 
v. Anita 
vi. Ericka

4. Presentation of Recommendations
a. ADA/Accessibility Concerns: Discussion about all the recommendations and how we need to present all these items in a palatable format PAC.
i. Also agreed that we need to remove the suggestion to record all phone conversation. 
ii. A suggestion to bring in an accessibility expert every year to evaluate the campus.
b. Student Wellness and Mental Health: 
i. Discussion about increasing pay and hiring a Full-time therapist. 
ii. Spoke about a formal orientation that is not mandatory but highly encouraged so that students can learn about all the resources available. Encouragement could be FC merch or bookstore gift cards.
1. Also discussed a link that all faculty can place on their syllabus and canvas shells. There are concerns to as if this infringes on faculty’s academic freedom.
2. Or having Student Services host a talk at the Welcome Back Fair
c. Process for Culturally Relevant Art Applications:
i. Applications for CRA are due to DAC by the second meeting of each semester and reviewed during the third meeting of each semester. All stakeholders would be invited to the 3rd meeting for review and approval.
ii. Application template is in DAC Teams page. 
d. All final recommendations will be turned into DAC co-chairs by March 21, 2025. These finalized recommendations will then be emailed to the committee members and we will do an electronic vote for approval in late march or early April. 
i. A. Juarez, R. Reyes, and A. Gentalen will send the finalized recommendations from their sub-group.
5. C. Guardado suggested that DAC have a resource member on Professional Learning. They meet on the 2nd and 4th Thursday of each month from 2:00PM – 4:00PM.


Next meeting: Wednesday, May 7th, 2025 from 3:00PM – 4:30PM

