	
	
	



Diversity Advisory Committee Meeting Notes
October 2nd, 2024
 3:00-4:30 PM
Zoom meeting
https://fullcoll-edu.zoom.us/j/86786549367?pwd=F8yeEF2UszZTP5iAfHYyOalV50S0bo.1

MEMBERS: 

	Student (2)
	Kane Vicuna, VACANT
	Black/African American Faculty and Staff Association (1)
	Andre Strong

	Classified (2)
	Evelyn Lindley; VACANT
	Gay & Lesbian Association of District Employees (1)
	VACANT

	Faculty (2)
	Joel Salcedo; Amber Gonzalez
	Latino Faculty and Staff Association (1)
	Citlally Santana

	Management (2)
	Connie Moreno Yamashiro; Katarina Barela-Perez
	Asian Pacific Islander Desi American FSA (1)
	Annie Liu

	Disability Support Svc. (1)
	Eddie Roth
	Native American FSA (1)
	Rachel Roschel 

	Southwest Asian and North African FSA (1)
	Archie Delshad
	
	


CO-CHAIRS- Connie Moreno Yamashiro and Evelyn Lindley

Resource Members in attendance: Ariel Gentalen, Daniel Berumen, Flavio Medina-Martin, Travis Mahaffey.

C. Moreno Yamashito will facilitate the meeting.
1. Review September Meeting Notes
a. Meeting notes were approved
2. Sense of Belonging Update
a. Review survey results for 24/25 goals
b. Reviewing submissions DAC made regarding survey approaches  
c. Title 9 recommendations  
d. Bystander Training Recommendations to intercept negative/inappropriate comments  
e. Daniel Berumen (he/him) clarifying purpose/reflection of recommendations and note that survey/recommendations were reviewed  
f. Recommendations are being implemented across campus; it is no longer necessary to be one of our goals in 24-25 
g. Archie noting Faculty Equity Evaluation feedback and asking to re-visit and remove “Consider having equity as part of faculty evaluation” due to possible retaliation from the district  
h. DMY reflects that this is a series of recommendations but not requirements in regard to the submissions in the document  
i. Daniel clarifies that these recommendations go to the Presidential Advisory Committee (PAC) who then moves this forward, no requirement that these must be implemented  
3. Additional Goals for 24/25
a. Increasing attendance in DEI trainings and events 
i. Cynthia recommended at September meeting that it cannot be required, but that maybe we can offer compensation for those who attend  
ii. Part of conversation was that the same folks tend to attend those trainings and events, wanting to capture a wider swath of folks that could benefit from these trainings  
iii. Amber notes that sometimes the DEI trainings are beginner topics, maybe having different levels or identifiers/types of trainings (NCORE conference does this)  
iv. Flavio notes that being explicit about the “who” in the messaging for these trainings to help campaign  
v. Amber requesting seeing everything we recommend before voting, reflecting on icebreaker to identify initiatives  
b. (2) Affinity Coalition 
i. DMY offering that DAC articulates steps towards making this happening  
ii. Coalition could gather and provide recommendations on what we can do, what are the goals/outcome of a coalition, and identify how often we meet  
iii. Initial Thoughts: 
1. Amber requesting input from all the coalition partners before we make DAC recommendations for them to gather, some folks in DAC would comprise the coalition and could input but not everyone is here  
2. Katarina asking what the difference between DAC as a committee and a coalition 
a. DMY clarifies that DAC is a committee that serves as an advisory committee specifically to the president/PAC that develops recommendations for the campus as a whole (and specifically highlights Faculty, Classified, Student positions) but that campus folks are wondering if a coalition would be helpful for braiding resources as many affinity groups can co-support/learn/grow together and that it could be a best practice group, learning group, support group  
iv. Rachel reflects that APIDA has found it helpful to connect with other affinity programs on campus as they build a new program and are interested in collaborating or ways to facilitate collaboration  
v. Flavio wondering who is the target audience, reflecting on FSAs (deliverables etc.) and developing community forums to reignite presence of district affinity groups and find common ground amongst them  
vi. DMY notes we need to consider how to define the affinity coalition spectrum to move forward as well  
c. (3) Banner Recommendation (per Dr. Olivo request) 
i. October highlighting that there are many identity/cultural based celebrations and that programs usually visualize through banners that are placed around campus  
ii. Dr. Olivo looking for process/protocol on hanging these celebration banners and that hanging them is paused until there is protocol developed 
iii. Initial Thoughts:  
1. Rachel suggests beginning with student data to navigate representation/support 
2. DMY notes last year a list was developed of cultural/affinity history months that could support kickstarting this work, a guide to be updated  
d. Additional Thoughts Request: 
i. Amber notes pulling from our icebreaker and imagining what we want to see  
ii. Group Together:  
1. (4) Accessibility Concerns on campus: Broadly (elevators) that may lead to accessibility evaluation of the entire campus – learning from disability activists what accessibility means on campus/in the classroom  
a. Kane reflects on the accessibility of the 500 building, and gender-neutral restroom accessibility, noting automatic doors have not been working in 2400/500 - observing a lack of maintenance 
b. DMY calls on Eddie for reflection, who notes most campuses have an ADA coordinator. Things can be ADA compliant, but they may not be accessible.   
c. DSS works to mitigate Mobility Requests by moving certain classes away from inaccessible classrooms by elevators or hallways.  
d. Flavio inquires about accessibility walks as a campus or individuals from moment they arrive on campus and their experience throughout campus. Eddie notes there have been equity walks but maybe not exclusive to accessibility.  Possible idea accessibility campaign  
2. (5) Student Support/Wellness Mental Health related to icebreaker responses 
a. Student support groups especially for mental health support, affirming care etc.  
b. Options for crisis counseling, walk in support for students, esp. Culturally competent counseling 
3. (6) A. Deslshad brought up protection for staff/faculty/students from retaliation for speaking on the genocide in Palestine or drafting a statement to come from DAC  
a. Kane notes that students are looking to feel safe and supported in addressing current events  
4. (7) Student worker rights (pay and benefits would be a goal), doing research on student workers, competitive pay, offer additional employment for students, FWS 
iii. (8) Having more food options available on campus that are free or reduced cost ($1 menu!!)/Basic Needs 
1. Basic needs, ways to support HRC, needs assessment of students around basic needs – what are students struggling with and next steps, apply for grants/funds, and add to resources  
2. Challenges with $5 meal plan, lack of options, variety,  
3. We shouldn’t have to make a profit from Sodexo and come out even instead  
4. Perhaps moving away from Sodexo 
5. Students sharing it’s not a fulfilling meal, some have said it is gross 
6. Small portions 
7. Athlete's challenges on not having enough food with $5 meal  
e. Voting Options: 
i. (1) Increasing attendance in DEI trainings and events 
ii. (2) Affinity Coalition 
iii. (3) Banner Recommendation (per Dr. Olivo request) 
iv. (4) Accessibility concerns across campus  
v. (5) Student Support/Wellness Mental Health 
vi. (6) Protection for staff/faculty/students from retaliation for speaking on current events in Palestine 
vii. (7) Student worker rights  
viii. (8) Having more food options available on campus/Basic Needs 

f. Voting on: To select top 3 choices from above by Monday, October 14 

4. Process for CRA
a. We will focus on this topic next meeting since we didn’t have time to do so in October meeting 

Next meeting: Wednesday, November 6th, 2024 from 3:00PM – 4:30PM
	
	
	



