	
	
	



Diversity Advisory Committee Meeting Minutes
March 1st, 2023
 3:00-4:30 PM
Zoom meeting
https://fullcoll-edu.zoom.us/j/87559484566?pwd=V1F0WW1PT09RZFdjWnN5REROQmdDQT09


MEMBERS: 

	Student (2)
	James Escobar; Hailey Hackett
	Black/African American Faculty and Staff Association (1)
	Andre Strong

	Classified (2)
	Evelyn Lindley; VACANT
	Gay & Lesbian Association of District Employees (1)
	Roger Perez

	Faculty (2)
	Marcia Foster; VACANT
	Latino Faculty and Staff Association (1)
	Citlally Santana

	Management (2)
	Cecilia Arriaza; VACANT
	Asian Pacific Islander Desi American FSA (1)
	Annie Liu

	Disability Support Svc. (1)
	Eddie Roth
	Native American FSA (1)
	Rachel Roschel 


CO-CHAIRS- Cecilia Arriaza and Evelyn Lindley
Resource members present: Michael Gieck, Sergio Banda

C. Arriaza will facilitate the meeting
E. Lindley took notes

Welcome back!
1. Review and approve last meeting’s notes 
· Committee unanimously approved February’s minutes
2. Membership update/welcome new members
· Welcome: Hailey Hackett, Sergio Banda, and Annie Liu!
· Vacancies: One Classified, and One Faculty representative
i. S. Duran is no longer with Fullerton College. We will need to fill a management representative.
3. Old Business
· OIE to provide us with the week the Climate Survey will be sent open to students.
i. Survey will be sent on April 10, 2023. It will be open until April 28, 2023
ii. An email will be sent with a Qualtrics link, to the students “best” email.
iii. Any student enrolled at census will receive the email.
iv. A. Liu will reach out to D. Kemp (DE) to see about sending out a global canvas announcement with the survey link.
v. C. Arriaza will inquire with D. Berumen about announcing the survey at the April 6, 2023 faculty senate meeting
vi. C. Arriaza will reach out to campus communications to assist in promoting the survey
· Follow up on the Building Naming
i. Once the VPAS position is filled, we will follow up about obtaining plaques.
4. New Business
· Decide on any new goals for this semester. 
i. Examples:
1. Diverse art on campus
2. Inclusive language
3. Mental Health
ii. Ideas mentioned:
1. Honoring diverse alumni, women of color
a. Can ask the campus for suggestions of who to honor
2. Dedicated bricks in the quad
a. Can ask campus for suggestions of who to honor
b. Would have to complete all bricks at one time
3. Use of garden behind the 600 building for student mural and recognition of diverse alumni.
a. Can ask campus for suggestions of who to honor
b. Can have students complete a mural
c. Redo the garden and can do dedications throughout
d. Can ask for student sculptures
4. Mental Health awareness/workshops
a. Campus event where stress relief activity is performed on a weekly basis and health center and other resources can be present.
b. C. Arriaza will reach out to Dana at the Health Center and invite them to our next meeting.
c. Events | Mindful Growth (fullcoll.edu) has a list of events currently offered
d. Suggestion was for a move public active event.
5. FC expanding its Black student outreach/in-reach efforts for current and prospective students on a campus wide scale
a. A. Strong to bring more specifics around this request to th next meeting
6. APIDA would like to see PAC funding be provided for the AIPDA Advisory and Support Team for students
a. Suggestions were provided to seek funding.
5. Announcements: 
· Men’s Basketball team plays this Saturday, March 4th, at 7:00PM
· Transfer Center Event in April: asking faculty and staff to show their college spirit and share memories from their college experience. 


Next meeting: Wednesday, April 5th, 2023 3pm




	
	
	



